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Join us in cutting a 'virtual' birthday cake this year!

Dear Friends of Conflict Dynamics,

We are proud to announce that in March, we celebrated out 17th birthday! This
milestone has certainly prompted thoughts and reflections on our work and impact
over the years.

The overarching reflection we have had over this period is that, even in the most
challenging conflicts and when things may appear hopeless, there are opportunities
for peace. Sometimes the moment is not ripe, and unfortunately conflicts often have
to 'run their course'. Even in those situations - for example in Sudan up until late 2018
or in Syria - we have learned that much can still be done to support people in
preventing further conflict and in building peace. It is about preparing the soil and
helping to sow the seeds of peace.

Most amazing to me has been the power and resilience of people in the most difficult
circumstances. In recent years, there has been a wave of mass demonstrations calling
for change by non-violent means; in Sudan, Lebanon, Hong Kong, and Iraq to mention
just a few. This has been powerful to see. People are doing it for themselves,
bringing about the changes they want to see in their societies.

At the same time, certain types of conflicts have been increasing in recent years -
especially those with international involvement, such as Yemen and Syria. Even
before the COVID-19 pandemic, humanitarian needs had been increasing worldwide.
Yet, often left unseen are the courageous efforts of women and men, young and
older, to bring peace and improve their communities in ways large and small. In our
work, we are proud to support the efforts of young women leaders in Sudan and
District Peace Committees in Somalia, as two examples.

It is these experiences that have brought us to orient our work to support people and
their representatives directly, in ways that can work best for them. Since 2004, we
have sought to do that in a fully neutral and impartial way. Doing this work over 17
years has taught us that a principled way of working is really the only way.

We are proud to stand beside and support those striving for peace and better living
conditions for all people. We look forward to the next 17 years on this journey, with a
sense of optimism, hope, and the 'art of the possible'.

Thank you, as always, for your support and encouragement in our work. Almost two
decades of conflict resolution and humanitarian action has taught us that there is no
easy path to securing peace and alleviating human suffering. We could not have
achieved the same impact without YOU; the support of our donors, partners, and
friends all over the world. Thank you for accompanying us on this journey and we
look forward to the future.

For those observing, Ramadan Mubarak,

Gerard Mc Hugh
Founder and President

Where In The World Is Conflict Dynamics?

https://visitor.r20.constantcontact.com/manage/optin?v=001gChwixbboZbu3VqFiZC3I3BVdV66_jOgSBG-chpdk07pxtlENtyXbEh8q_6Z5SJftNVmaLx9uOgal-L8CXZ0HgERrFXTcKFLVHjj2mEG2I4%3D


MATABAAN, SOMALIA - Conflict
Dynamics and SOYDEN have successfully
supported the community and district
administration in Matabaan District,
Hirshabelle in the establishment and
training of a new District Peace
Committee (DPC). 120 members from
different parts of the community were
trained in conflict prevention and
resolution. The 17 member DPC will work
to find community-led solutions to
recurring conflicts and ensure peace and
stability. Click the link to see Conflict
Dynamics and SOYDEN in the news!
[Courtesy: Universal Somali TV]

�: SOYDEN

KHARTOUM, SUDAN - In collaboration
with Partners for Development Services
and the Transitional Government of
Sudan, Conflict Dynamics held a
consultation workshop with 70
participants from Eastern Sudan to
discuss development and peace issues in
the region and inclusive options for the
upcoming Conference of the People of
Eastern Sudan. The workshop marked
the first meeting of the 'Supreme Council
of leaders of Beja Tribes', an alliance of
10 different groups including political
parties, native administrations, civil
society, farmers, herders, the Chamber
of Commerce, and the Sudanese Business
Federation.

VIRTUAL - Sanctions can be a powerful
tool for enforcing international laws and
norms, but when do they threaten
negative consequences for the very
people they seek to protect? Conflict
Dynamics' President Gerard Mc Hugh
participated recently at a virtual
discussion on sanctions best practices
hosted by Compliance & Capacity Skills
International. The safe and effective use
of sanctions for international peace and
security has been a topic of discussion
among the international community for
many years. You can find more
information on the humanitarian
implications of sanctions in the
'Sanctions Assessment Handbook'
written in 2004 by Gerard, along with
Manuel Bessler and Richard Garfield.

KAREN, KENYA - Conflict Dynamics'
Somali Team is familiar operating in
unpredictable environments, so they
were well prepared with food and
supplies prior to the pandemic
precautions in Kenya last year.
Fortunately, many of the supplies were
not necessary and the team was happy to
pass them along where they could be put
to good use. Terry, the Somali Team's
Senior Program Administrator, donated
food and paper supplies to the Karinde
Child Love Rehabilitation Centre,
providing support to children in the
community as they continue to battle the
Coronavirus. Karinde Child Love
educates, feeds, and supports vulnerable
children, many of whom are orphaned
and on the street.

What is Happening on the Ground?

Supporting Governance in Somalia
 
The beginning of 2021 has brought many challenges to Somalia, including a

https://www.soyden.net/
https://fb.watch/4zmQznAcRl/
http://www.comcapint.com/
https://www.unocha.org/sites/unocha/files/dms/Documents/IASCSanctionsHB2004.pdf
https://em-ui.constantcontact.com/em-ui/em/page/em-ui/email
https://twitter.com/karindelove?lang=en


resurgence in Coronavirus cases and political turmoil following the expiration of
mandates for the Federal Parliament last December and of President Mohamed
Abdullahi Farmaajo in February. Uncertainty on the path forward for Somali politics
has caused the split between the President and his supporters and several Federal
Member States to become even more entrenched. Recently, the Lower House of
Parliament passed a resolution to extend their mandate, as well as that of the
Executive, by two years which has been rejected by the Upper House of Parliament
and the opposition. The international community, particularly the United States and
the European Union, has expressed concern regarding the extension of mandates and
its negative impact on security and stability in the country and the democratic and
federalism processes. Following outbreaks of violence in Mogadishu and the
displacement of tens of thousands of citizens, Parliament will meet on the first of May
to consider returning to the previously agreed election model.

Despite these challenges and uncertainty, Conflict Dynamics' Somali Team remains
committed to supporting an inclusive process and continues working to understand
opinions on attitudes to federal arrangements. In continuation of the regional focus
group meetings in Baidoa, Mogadishu, and Garowe last December, the team has been
conducting virtual key informant interviews on the vision of federalism in Hirshabelle
and Galmudug States. Conflict Dynamics and our partner Forum of Federations are
also working simultaneously on a project 'Federalism and Gender in Somalia'. This
program is designed to enhance capacities of Somali leaders to understand the
differential impacts of federalization in Somalia on men and women and to identify
priorities for mitigating risks and promoting opportunities. If you are interested in
joining us on this project, we are currently recruiting a Senior Curriculum Specialist to
lead the development of the program. Application details can be found in the vacancy
announcement and applications will be considered on a rolling basis.

Advancing Youth and Women's Participation in Sudan
 
As the constitution process continues in Sudan, Conflict Dynamics' Sudan Team
continues to work on ensuring the process remains inclusive of all those it will impact.
In January and February, the Team conducted eight small group consultations and 26
one-on-one consultations on inclusive options for designing the constitution process.
These consultations gathered perspectives from 76 people, including 39 women and
35 youth, and from 14 different states and areas outside of Khartoum. The sessions
focused on the different elements of the constitution process, explained why diverse
participation is important, and generated ideas on how to best design all of the
different elements of the process.

Young women in particular played an important role in the 2018 - 2019 revolution,
leading persistent, non-violent activism that called for democratic transformation and
resulted in the removal of the Bashir regime. However, while there have been some
efforts to include women in the transitional government, women - especially young
women - are underrepresented in the emerging political processes of the transitional
period. In response, Conflict Dynamics' Sudan Team held two workshops in February
and March with 37 young women on advancing their participation during the
transition period. Both workshops focused on strategies for increasing women's
participation in the constitution process and other transitional processes, and created
the space for young women from across the country to share their perspectives,
thoughts, and experiences.

Envisioning Accountability for Crimes Against Children in Conflict

On February 12th, the world recognized Red Hand Day, or International Day Against
the Recruitment of Child Soldiers, raising awareness on the violation of recruitment
and use of children which continues to plague many conflicts around the world.

https://foreignaffairs.house.gov/press-releases?ContentRecord_id=5E9CC36A-FB4F-40B8-B0A0-CAA1125C5396
https://eeas.europa.eu/headquarters/headquarters-homepage_en/96545/Somalia : Statement by the High Representative Josep Borrell on the current political situation
http://www.forumfed.org/
https://www.cdint.org/open-positions


According to the United Nations, there were 7,747 children recruited and used in
armed conflict in 2019, 90% of which were used by non-State actors.

Conflict Dynamics has worked to protect children affected by armed conflict since its
inception in 2004 and since 2012 to support improved accountability for violations
committed against children in situations of armed conflict. The Children in Armed
Conflict Team has developed a unique definition for Children in Armed Conflict
Accountability. This term refers to the prevention and remedy of serious violations of
international law committed against children in armed conflict and consists of four
interrelated components: assigning responsibility, enforcing laws and norms,
reforming systems, and empowering children. Accountability must be approached
comprehensively including both prevention of future violations and remedy of
previous violations. There is no clear path to effective accountability and often these
concepts are muddied in contexts of complex crises. The complexities of these
violations are embodied in the recent International Criminal Court conviction of
Dominic Ongwen, a Lord's Resistance Army (LRA) leader, for crimes against humanity
and war crimes including conscripting children under 15 and a number of sexual and
gender-based crimes against girls. Ongwen became involved with the LRA when he
was abducted by the group as a child, a victim of a grave violation himself. The verdict
has stimulated much discussion within the field on the responsibilities of such crimes,
the culpability of victims, and how to address and break the cycles of these violations.
It is clear that judicial action is only one aspect of comprehensive accountability for
children in armed conflict and that reforming systems and empowering children are
important steps in breaking the cycle of violations to prevent those from happening in
the future.

�: UN

Who is New at Conflict Dynamics?

Board Member Spotlight

Join us in extending a warm welcome to the newest members of our Board of
Directors!

Anis George Haggar 

Anis Haggar brings with him a long history of experience in the field of peacebuilding
and a passion for a peaceful and prosperous Sudan to Conflict Dynamics' Board of
Directors. Until recently, Anis led the Haggar Group, established in South Sudan in
1904, in building long-term positions in agriculture, energy, and ICT, creating value
throughout Sudan and South Sudan and across the African continent. Anis serves as a
chairman of the Haggar Foundation, active in local communities in the fields of
education, literacy, capacity building, healthcare and clean water, the environment,
research, arts, culture, and sports. 

Anis first encountered Conflict Dynamics’ work during the dialogues in Sudan in the
run up to the referendum on the separation of Southern Sudan (2011). 

Anis has dedicated much of his life to ensuring peace and economic prosperity in the
Sudan. He has served as Honorary Consul of Spain and Honorary Consul General of
Liberia, and as a member of the Sudanese Businessmen and Employers Federation,
Chambers of Commerce and Industry, and The Constitution Committee. He was
involved in the Sudan peace talks in Naivasha as a member of the Investment
Committee of the Sudanese Chamber of Commerce Resource Group and was a
member of the Sudanese Delegation negotiating accession to the WTO. Anis was a
member of the Sudan – South Sudan Dialogue Group; a sponsor for the Ebony Center
for Strategic Studies in South Sudan; and has been a strong voice in the fields of peace
and conflict resolution, international relations, trade and economics, humanitarian
relief, and corporate social responsibility, among others. 

Recognized for his work, he was awarded the Order of the Loyal Son of Sudan and
Commander of the Order of Civil Merit by King Juan Carlos of Spain and has honorary
doctorates from Juba University, Ahfad University for Women, Sudan University and
Al-Zaeem Al-Azhari University.

In addition to Conflict Dynamics, he is a member of the Boards of Ivory Bank Juba
Insurance, Central Bank of Sudan, and Holland Park Wine Company, as well as a
member of the Governing Boards of various universities and a member of a number
of national committees, charity organizations, hospitals and councils in the Sudan.

https://www.un.org/sg/sites/www.un.org.sg/files/atoms/files/15-June-2020_Secretary-General_Report_on_CAAC_Eng.pdf
https://www.icc-cpi.int/Pages/item.aspx?name=pr1564
https://ottawacitizen-com.cdn.ampproject.org/c/s/ottawacitizen.com/opinion/whitman-child-soldiers-how-do-we-find-justice-when-the-perpetrator-was-first-a-victim/wcm/51a4d9bb-8d2b-4939-b527-ce4d599a362f/amp/?ct=t(EMAIL_CAMPAIGN_2_19_2021_11_57)&mc_cid=3e4f5ae175&mc_eid=c242091f6d


�: Haggar Foundation

Torben Brylle

Torben Brylle is an experienced diplomat and civil servant who has held numerous
high-level positions in the Ministry of Foreign Affairs of Denmark and in the European
Union. Torben most recently served as Ambassador of Denmark to Norway, and prior
to that held positions as Ambassador of Denmark to South Africa, Austria, a number
of international organizations, and as European Union Special Representative for
Sudan.

Torben brings more than four decades of experience in the areas of conflict
prevention and resolution, development, diplomacy and international affairs to
Conflict Dynamics' Board of Directors. In addition to diplomatic postings in several
countries, Torben has held positions within the Ministry of Foreign Affairs in
Copenhagen including as Undersecretary for Multilateral Affairs, Head of Department
(Middle East, Gulf, and North Africa), Director of Ministers’ Office, among others.

Torben first encountered Conflict Dynamics’ work in Darfur, during his tenure as EU
Special Representative for Sudan.

Torben has studied Economics and African Affairs, and holds a post-graduate degree
in Political Science.

Employee Spotlight

We are also excited to introduce our newest team members. Say hi to our
three newest Research Assistants!

Holly O'Mahony
Research Assistant, Sudan Team

Holly is working with Conflict Dynamics'
Sudan Team providing research support
and drafting case studies on topics such
as women's participation, federalism,
and subnational governance. She is
currently studying for a Master's in
International Affairs at the Graduate
Institute of International and
Development Studies in Geneva. Her
academic focus lies in global security and
conflict studies, with a particular interest
in governance by non-State armed
groups, the political economy of conflict,
and the role of new technologies.

Prior to joining Conflict Dynamics, Holly
spent time living in China and Uganda
where she delivered trainings and
mobilized community networks to
support economic self-sustainability
among local youth. She is also a graduate
student researcher for the Berghof
Foundation, where she focuses on the
implementation of UNSC Resolution
1325 by non-State armed groups.

Outside of research and her studies,
Holly enjoys hiking, cooking, and
travelling (outside of the global

Katharina Isenheim 

Research Assistant, Peace Action

Katharina is Conflict Dynamics' Research
Assistant for the Peace Action Program
Area, focusing primarily on producing the
Peace Pulse and Peace Action
communications. If you have read the
latest edition of our Peace Pulse, you
have seen her great work! Katharina's
areas of interest are the role of women
in peace negotiations and how
community-led peacebuilding initiatives
support the inclusion of marginalized
groups. She is currently pursuing a
Master's Degree in International
Development with Conflict and
Humanitarian Action at the University of
Bath in the UK.

Prior to joining Conflict Dynamics,
Katharina interned at the German Society
for International Cooperation (GIZ)
where she supported a capacity-building
initiative that trains young people from
different African countries. She was
responsible for conducting research and
assisted in strengthening the AFRIKA
KOMMT! Network. After graduation, she
hopes to work in the field of capacity
development and to support groups that
are directly involved in protecting

https://2501d0ce-7714-45c2-b443-ca3bd8cef098.usrfiles.com/ugd/2501d0_e97f2873f68443d1af917083bcebae88.pdf


pandemic!). She is also a fan of learning
new languages and is currently learning
French and Mandarin. Once the
pandemic subsides, Holly hopes to travel
to Taiwan to improve her Mandarin skills.

vulnerable societies in conflict-affected
regions.

In her free time, she enjoys running,
yoga, cooking, and going on hikes in the
countryside of Bath.

Kyrre Berland
Research Assistant, Somali Team

Kyrre is working with Conflict Dynamics' Somali Team, assisting in a project on
mapping options regarding the role of Somalia's Upper House of Parliament. He is
currently a graduate student at The Fletcher School at Tufts University, where he
focuses on governance and peacebuilding in transitional and post-conflict states.
Kyrre is particularly interested in the interaction between local and international
responses to conflict.

Before joining Conflict Dynamics, Kyrre completed his undergraduate studies at
Sciences Po Paris and served as a trainee for the Norwegian government on human
rights issues at the United Nations in Geneva.

In his free time, he enjoys going on long runs while listening to podcasts, drinking
good coffee, and watching documentary films. He has also been a volunteer for the
Japan Association for Refugees, Youth Atlantic Treaty Association Norway, and the
Norway Afghanistan Committee. When the pandemic is over, Kyrre hopes to spend
more time away from his computer screen, preferably with friends in sunny and warm
weather.

Are you interested in joining our team of Research Assistants for the Summer or Fall
Semester? Email your availability, cover letter, and CV to internship@cdint.org!

What are We Reading at Conflict Dynamics?

Scholarship from colleagues, partners, and friends in the fields of
Humanitarian Action and Peace Action.

"Having More Women Humanitarian
Leaders Will Help Transform The

Humanitarian System": challenges and
opportunities for women leaders in

conflict and humanitarian health
Preeti Patel, Kristen Meagher, Nassim El Achi,

Abdulkarim Ekzayez, Richard Sullivan, &
Gemma Bowsher

Despite women suffering
disproportionately in conflicts and crises,
they are significantly underrepresented
in the planning and design of emergency
response. This disparity was seen first-
hand during the recent Coronavirus
pandemic. For example, the WHO

Advancing Justice for Children:
innovations to strengthen accountability

for violations and crimes affecting
children in conflict

Sareta Ashraph, Véronique Aubert, Federica
D’Alessandra, Vanessa Gree, Aurélie Lamazière,

Keyan Salarkia, & Jelia Sane

The most vulnerable in situations of
armed conflict are often children and
they suffer tremendous impact from its
effects. Currently, one sixth of the
world's children live in areas of armed
conflict. These children are often in great
risk of violations, including the 'six grave
violations' committed against children

https://conflictandhealth.biomedcentral.com/articles/10.1186/s13031-020-00330-9
https://apps.who.int/iris/bitstream/handle/10665/311322/9789241515467-eng.pdf?ua=1
https://resourcecentre.savethechildren.net/node/18908/pdf/advancing_justice_for_children_0.pdf


estimates that women comprise 70% of
the global health workforce but only
have 25% of the senior positions. Even
more significant, Global Health 5050
found only 5% of global health leaders
were women from low-income and
middle-income countries, further limiting
the voices and perspectives on women's
experiences in health. In the field of
humanitarian aid, women compromise
over 40% of humanitarian workers in the
frontline response yet authors of this
report have found that "the issue of
women leaders in conflict and
humanitarian health has been given little
or no attention".

Women's unique experiences of conflict,
including on pervasive issues such as
sexual and gender-based violence and
rape, make their engagement a crucial
component of a comprehensive and
successful humanitarian response.
Authors of this article have extensively
analyzed the barriers and opportunities
for women leaders in conflict and
humanitarian health, reaching the
conclusion that "Advocating for women
leaders in conflict and health in the
humanitarian sector, governmental
bodies, academia and the global health
community is crucial to increasing
effective interventions that adequately
address the complexity and diversity of
humanitarian crises".

which are monitored by the United
Nations and include recruitment and use
of children, killing and maiming, rape and
other forms of sexual violence,
abductions, attacks on schools and
hospitals, and the denial of humanitarian
access. In 2019 alone, 24,422 of these
violations were committed and verified,
although the number is likely to be much
greater.

While non-State actors have committed
many of these violations, State actors
have also been verified as perpetrators
and are often the forces that are
expected to protect these children. Save
the Children and the Oxford Programme
on International Peace and Security have
come together to work on holding
perpetrators to account for these
violations. This paper focuses on the
investigation and documentation of
conflict-related violations and crimes
committed against children. Authors of
this report cover the most common
barriers to effective investigations,
lessons and solutions from accountability
mechanisms for sexual and gender-based
violence crimes, and strategies for
overcoming these barriers. Just as
Conflict Dynamics has found,
accountability mechanisms are too often
"adult-centric" and children themselves
will play a crucial role in achieving justice
and accountability for these violations.

A UN for All? UN Policy and
Programming on Sexual Orientation,

Gender Identity and Expression, and Sex
Characteristics
Albert Trithart

Conversations on inclusion and diversity
have swept across the world recently,
encouraging everyone to reflect on how
different groups and their perspectives
are represented in various systems.
Conflict Dynamics' most recent edition of
the Peace Pulse is focused on women's
inclusion in conflict prevention,
peacemaking, and peacebuilding under
the theme Gender and Peace. While
women's engagement remains a key
component of long-term peace and
stability, there are many different groups
falling under the term gender which
deserve representation in international
peace and security processes.

Albert Trithart, former Program Officer of
Peacebuilding at Conflict Dynamics, and
current Editor and Research Fellow at the
International Peace Institute , covers this
aspect of gender in UN policy and
programming in this article. Although
"sexual orientation, gender identity and
expression, and sex characteristics" have
been an area of focus within the UN for

Manual for Child Protection Staff in
United Nations Peace Operations

Yvonne Kemper

Everyone has a role to play in child
protection but in some situations,
children's protection needs are far
greater. Currently there are 415 million
children living in situations of armed
conflict, including 149 million in 'high-
intensity' zones where they are often in
great danger. In situations of armed
conflict, UN Peace Operations staff in
peacekeeping and special political
missions play an important role in
keeping civilians safe and protecting
them from the devastating effects of
conflict. Through these roles, they also
play an important part in protecting
some of the most vulnerable children.

Developed by Yvonne Kemper, former
Senior Program Officer of Humanitarian
Policy at Conflict Dynamics, this manual
presents a practical guide for the
implementation of the child protection
mandate for child protection staff in UN
peace operations. This staff plays various
roles within the accountability system for
violations committed against children in
armed conflict including monitoring and
reporting violations and training and

https://globalhealth5050.org/2020report/
https://www.un.org/sg/sites/www.un.org.sg/files/atoms/files/15-June-2020_Secretary-General_Report_on_CAAC_Eng.pdf
https://www.savethechildren.org/
https://www.elac.ox.ac.uk/oxford-programme-international-peace-and-security-ips#/
https://www.ipinst.org/wp-content/uploads/2021/02/A-UN-for-All.pdf
https://2501d0ce-7714-45c2-b443-ca3bd8cef098.usrfiles.com/ugd/2501d0_e97f2873f68443d1af917083bcebae88.pdf
https://www.ipinst.org/
https://peacekeeping.un.org/sites/default/files/1._protection_-_4_manual_for_child_protection_policy.pdf
https://resourcecentre.savethechildren.net/node/18908/pdf/advancing_justice_for_children_0.pdf


over two decades, this article identifies
many barriers to the institutionalization,
sustainability, support, and consistency
of these policies and programs. The
article also includes recommendations to
overcome these barriers and ensure such
policies are well supported and effective.

advising peacekeepers on aspects of the
children and armed conflict agenda.
Although written specifically for civilian
child protection staff of UN peace
operations, it is beneficial for all those
working in child protection policy and
programming.

DONATE and join us in our work

Click above to sign up to our regular digest of governance and
peacebuilding scholarship.

Stay connected for news on our activities!

Conflict Dynamics is an innovative, independent, high impact not-for-profit organization seeking to prevent and
resolve violent conflict and alleviate human suffering through dialogue, convening, mediation, technical support,

and humanitarian policy development. 

This Quarterly Newsletter isn't what you signed up for?  Click unsubscribe anytime to opt out of our

communications.

www.cdint.org | www.humanitariannegotiations.org | www.cacaccountability.org
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